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OF WORK AND ORGANIZATIONAL The official journal of the European Association of Work and
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Listed in the Thomson Reuters Social Sciences Citation Index®
Impact Factor 1.467 - up 58% on previous year!

Editor
Vicente Gonzalez-Roma, University of Valencia, Spain

The mission of the European Journal of Work and Organizational
Psychology is to promote and support the development of Work and
Organizational Psychology by publishing high-quality scientific articles
that improve our understanding of phenomena occurring in work and
organizational settings. The journal publishes empirical, theoretical,
methodological, and review articles that are relevant to real-world situations.

The journal has a world-wide authorship, readership and editorial board. Submissions from all around the
world are invited.

The journal primarily publishes freely submitted contributions, but will occasionally also publish a themed
special issue, although all contributions are submitted to rigorous peer review. Papers and themed special
issues are published on a wide range of topics covered by the umbrella of Work, Organizational, Industrial
and Occupational Psychology.

MANUSCRIPT SUBMISSION

New manuscripts should be submitted through our ScholarOne Manuscripts online submission site at:
http://mc.manuscriptcentral.com/pewo. Full instructions for Authors are available at the journal’s website.

Visit the website: WWWw.psypress.com/ejwop

FREE ARTICLES

Read an up-to-the-minute selection of articles from this and other journals in the field at our

Work, Industrial and Organizational Psychology Special Offers page: http://goo.gl/NvcS1
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Behavior

Management Official journal of the OBM Network

Editor
Timothy D. Ludwig, Appalachian State University, USA

The Journal of Organizational Behavior Management the official journal of the
OBM Network-is a periodical devoted specifically to scientific principles to improve
organizational performance through behavioral change. The journal publishes
research and review articles, reports from the field, discussions, and book reviews on the topics that are
critical to today's organization development practitioners, operations managers, and human resource
professionals.

Journal of Organizational Behavior Management focuses on specific topics such as:

e Applied Behavior Analysis Concepts and Principles

e Performance Management

e Behavioral Systems Analysis

e Performance Measurement and Evidence-Based Management
Goal Setting, Feedback, and Incentive Programs

¢ Performance Based Instruction

Contingency Assessment
e Human Resource Issues (absenteeism, tardiness, and turnover)
e QOperational Issues (shrink, productivity, and quality)

The Journal of Organizational Behavior Management occasionally produces thematic issues that
concentrate on a single, highly relevant topic. Thematic issues focus on Behavioral Economics, Behavioral
Safety, Behavioral System Analysis, and Statistical Process Control.

MANUSCRIPT SUBMISSION

Manuscripts submitted to the journal, in either hardcopy or electronically, may be reviewed for possible
publication within one of the following journal sections: Research Articles, Research Reports, Reports from
the Field, Discussion Articles, Comment Articles, and Book Reviews. Authors submitting manuscripts to the
journal must specify which of the categories their submission best fits into for purposes of review and
potential publication. Please submit manuscripts to Timothy D. Ludwig, ludwigtd@appstate.edu or Timothy
D. Ludwig, Ph.D., Department of Psychology, Appalachian State University, Boone, NC 28008. Authors are
encouraged to submit electronically.

Visit the website: www.tandf.co.uk/journals/worg

FREE ARTICLES

Read an up-to-the-minute selection of articles from this and other journals in the field at our
Work, Industrial and Organizational Psychology Special Offers page: http://goo.gl/NvcS1




Coaching: An
International
Journal of Theory,
Research and
Practice

Co-Editors

Almuth McDowall,
University of Surrey, UK
Emma Short, University of
Bedfordshire, UK

Coaching is fast expanding as a professional area
and is also the subject of growing research within
leadership, human resources, business, management,
psychology, mental health and education.

Coaching is an international, peer-reviewed journal
dedicated to the theory, research and practice of
coaching. The journal is dedicated to the
advancement of coaching research and practice
with an international perspective. Broad and
interdisciplinary in focus, Coaching publishes original
research, reviews, and where exceptional theoretical
submissions, case studies and invited papers. All
articles make an explicit link to coaching practice.

MANUSCRIPT SUBMISSION

The journal welcomes original contributions with
relevance to coaching from all parts of the world. It
seeks to publish work that develops, tests and
advances theory, research and practice of coaching.

The following are examples of contributions that
are invited for publication:

¢ Reports on research and innovative practice
e Short case study reports

¢ Review articles providing either a meta-analysis
of a subject or a comprehensive literature review
on a subject.

* Interviews

e Technique reports

e Information about forthcoming events
e Book reviews

Manuscripts should be submitted via the journal’s
ScholarOne site at:
http://mc.manuscriptcentral.com/rcoa

Visit the website:
www.tandf.co.uk/journals/coachingjournal
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Listed in the Thomson
Reuters Social Sciences
Citation Index®

2009 Impact Factor: 0.844

Editor

Walter C. Borman,
University of South Florida,
USA

Human Performance publishes research
investigating the nature of performance in the
workplace and in applied settings and offers a rich
variety of information going beyond the study of
traditional job behavior. Dedicated to presenting
original research, theory, and measurement
methods, the journal investigates individual and
team performance factors that influence work
effectiveness.

Human Performance is a respected forum for
behavioral scientists interested in variables that
motivate and promote high-level human
performance, particularly in occupational settings.

The journal seeks to identify and stimulate more
relevant research, communication, and theory
concerning human capabilities and effectiveness. It
serves as a valuable intellectual link between such
disciplines as industrial-organizational psychology,
individual differences, work physiology,
environmental medicine and safety, human
resource management, and human factors.

MANUSCRIPT SUBMISSION

Manuscripts should be submitted via the journal's
ScholarOne site at:
http://mc.manuscriptcentral.com/hhup.

During the submission process the author must
supply information about the manuscript and the
authors and complete certifications including
publication status, ethical standards, conflict of
interest, and copyright. Full instructions for Authors
are available at the journal’s website.

Visit the website:
www.tandf.co.uk/journals/hhup
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Editor
R. Paul Maiden, University
of Southern California, USA

The Journal of Workplace
Behavioral Health, retitled
from Employee Assistance
Quarterly to better reflect its expanded focus, presents
innovative research, applied theory, and practical
information to keep workplace human service
administrators, counselors, and consultants up to
date on the latest developments in the field. This
refereed journal is an essential guide to best practice
and research issues faced by EAP professionals
who deal with work-related and personal issues
including workplace and family wellness, employee
benefits, and organizational development.

The Journal of Workplace Behavioral Health
will keep you up-to-date with articles on: best
practices in EAPs; workplace violence; behavior
risk management; quality of work life; labor issues;
workplace conflict resolution; behavioral health
care; older workers; workplace stress and trauma;
gender issues; performance-based contracting;
work/family; international issues; and much more!

Every issue features contributions from leading
scholars and practitioners in the field. Concise but
informative, thorough but practical, the journal is a
one-of-a-kind resource for staying up to date on
advances in workplace behavioral health and
employee assistance programs.

MANUSCRIPT SUBMISSION

Original articles, manuscripts, and book reviews
should be submitted in triplicate to the Editor-In-
Chief: R. Paul Maiden, PhD, University of Southern
California, 669 W. 34th Street, MRF 210, Los
Angeles, CA 90089-0411, rmaiden@usc.edu. An
e-mail to the editor submitted with a word.doc
attachment is also acceptable.

Visit the website:
www.tandf.co.uk/journals/wjwb

The Journal of
Social Psychology

SOCIAL
PSYCHOLOGY

Executive Editors
Christopher L. Aberson,
Humboldt State University,
USA

Randall A. Gordon,
University of Minnesota
Duluth, USA

Bernard Guerin, University
of South Australia, Australia

Robert F. Scherer, Humboldt State University, USA
Keith Davis, University of South Carolina, USA

Founded in 1929, The Journal of Social
Psychology publishes original empirical research
in all areas of basic and applied social psychology.
Preference is given to laboratory or field research in
core areas of social and organizational psychology,
including:

e The self

e Attribution theory

o Attitude

e Social influence

e Consumer behavior

e Decision making

e Groups & teams

e Stereotypes and discrimination

e Interpersonal attraction

® Pro-social behavior

® Aggression

e Organizational behavior

e |eadership

e Cross-cultural studies

MANUSCRIPT SUBMISSION

The Journal of Social Psychology receives all
manuscript submissions electronically via their
ScholarOne Manuscripts website located at:
http://mc.manuscriptcentral.com/heldref/jsp

Full details, current subscription rates, notes for
authors, submission procedures and complete
online contents available at the journal's website.

Visit the website:
WWW.psypress.com/socpsy

FREE ARTICLES

Read an up-to-the-minute selection of articles from this and other journals in the field at our

Work, Industrial and Organizational Psychology Special Offers page: http://goo.gl/NvcS1




Military Psychology

The Official Publication of
the APA Division 19 -
Society for Military
Psychology

Editor

Armando X. Estrada, PhD,
Washington State University,
USA

MILITARY 75
PsyCHOLOGY

Military Psychology seeks to facilitate the
scientific development of military psychology by
encouraging communication between researchers
and practitioners.

The domain of military psychology is the conduct of
research or practice of psychological principles
within a military environment. The journal publishes
behavioral science research articles having military
applications in the areas of (1) manpower and
personnel issues; (2) testing and measurement;

(3) training and human factors; (4) clinical and health
psychology; as well as (5) social and organizational
psychology.

Military Psychology is international in scope, and
the editors encourage submission of articles that
address research being carried out in a variety of
national settings. Contributions will be considered
for publication in the following categories: Research
Articles; Notes; Reviews; Communications; and
Clinical Practice.

MANUSCRIPT SUBMISSION

Military Psychology receives all manuscript
submissions electronically via their ScholarOne
Manuscripts website located at:
http://mc.manuscriptcentral.com/hmip

Full instructions for Authors are available at the
journal’s website.

Visit the website:
www.tandf.co.uk/journals/hmip
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= Editor
. William D. Siegfried, Jr.,

UNC Charlotte, USA
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The Psychologist-Manager Journal is a
scholarly publication for members of the Society of
Psychologists in Management and others with
similar interests. Conceptualized as a hybrid
between a journal and a professional guide to
good managerial practice, it is directed at the
practicing psychologist-manager. Submissions are
invited for the following areas:

e Management Principles: The Theory of
Management: Full-length articles (typically 20
double-spaced typed pages, including references)
discussing a particular theoretical application. The
relevance for the practice of psychology in
management should always be clear.

e Live from the Firing Line: The Practice of
Management: These brief articles (typically under
15 double-spaced manuscript pages) should be
first-hand experiences illustrating effective
management techniques or methods, difficult
situations or failures. They should hold general
appeal to the readership and clearly
communicate the learning that came from the
experience.

e Research Tools for the Psychologist-Manager:
Original empirical research relevant to the
practicing psychologist-manager. Studies of
applications of management to psychology or
psychology to management are welcome,
provided they have clear and direct implications
for the psychologist-manager.

e Book Reviews and Other Submissions:

Innovative contributions of value to psychologist-
managers are encouraged.

MANUSCRIPT SUBMISSION

Completed manuscripts should be submitted to:
William D. Siegfried, Department of Psychology,

UNC Charlotte, 9201 University City Boulevard,

Charlotte NC 28223-0001, USA.

Full instructions for Authors are available at the
journal’s website.

Visit the website:
www.psypress.com/tpmj
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% T Listed in the Thomson Reuters Social Sciences Citation Index®
2009 Impact Factor of 2.310

N
' Editor

e Professor Tom Cox CBE, Institute of Work, Health and Organisations International
Rese, House, University of Nottingham, UK

Work & Stress is an international, multidisciplinary quarterly presenting peer-reviewed papers concerned
with the psychological, social and organizational aspects of occupational and environmental health, and
stress and safety management. It is published in association with the European Academy of Occupational
Health Psychology. The journal publishes empirical reports, scholarly reviews, case notes, research notes
and theoretical papers. It is directed at occupational health psychologists, work and organizational
psychologists, those involved with organizational development, and all concerned with the interplay of work,
health and organisations.

Readership

Ergonomists, organizational and occupational health psychologists, human factors engineers, occupational
health specialists, industrial and medical sociologists, occupational physicians, personnel managers, health
and safety specialists, and trade unionists.

MANUSCRIPT SUBMISSION

New manuscripts should be submitted through our ScholarOne Manuscripts online submission site at:
http://mc.manuscriptcentral.com/twst. Prior to submission please read the full Instructions for Authors
at the journal's website below.

Work & Stress consider all manuscripts on the strict condition that they have been submitted only to Work
& Stress, that they have not been published already, nor are they under consideration for publication or in
press elsewhere.

Contributions to Work & Stress must report original research and will be subjected to anonymous review
by referees at the discretion of the Editorial Office.

Visit the website: www.tandf.co.uk/journals/workandstress
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